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2 | NPCDCS Cardiologi 1 Civil Open-1 | 1) MBBS with post Graduate ¥3 a7 | Rs.
st Surgeon Degree (MD) in Medicine) Hqrmae | 1,25,000/-
Office, from Institution recognized by o
Nagpur Medical Council of India PCRIE
2) Desirable: DM or equivalent 21/
in Endocrinology or Cardiology | %< T
(1yrs exp. Of working as a gt
specialist in hospital will be EER
preferred) =
THEATET
* | IPHS Radiologis 1 SDH ST-1, | MD (Radiologist/D.M.R.D) Wq’]jﬁ On Call
t Kamthee NT-C-1, sfor /Visit Basis
NT-D-1, et (TSI
SBC-1, - fog srw. =
OBC-2, frdrasr ELKIEL)
3 | IPHS Pediatricia | 1 | RH EWS-1 | MBBS, MD (Paediatrics) ait | Rs. 75,000/-
n Kalmeshwa TAHT
r iET o
¥ | IPHS Gynaecolo 2 Daga M.S (0.B.G.Y.) /D.G.O atr | Rs.75,000/-
gists Hospital (1 PO;T Flzjll
Nagpur’ time Fixe
i o i
Call Basis)
« | NMHP Psychiatri 1 Dist. MBBS with MD Rs. 75,000/-
st Mental Psychiatrist/ DPM/DNB
Hospital,
Nagpur
% | IPHS Anaestheti 1 SDH MD Anesthesia / DA / DNB On Call
sts Ramtek Basis Rs.
4000/- per
case caesar
@ | NPHCE Physician/ 1 NPHCE MD Medicine / DNB Rs. 75,000/-
Consultant CS Office,
Medicine Nagpur
< | DEIC Opthometr 1 DEIC Cell, | Open-1 | 1) Batchler in Optometry from Rs. 20,000/-
ist Daga recognized University.
Hospital, 2) 1 Years Experience
Nagpur
% | NPPCD Audiologi 1 NPCDCS SC-1 1. Degree in Audiology Rs. 25,000/-
st Office, 2.2 Year Experience
Nagpur
(NPPCD)
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¢ | RNTCP/IP | Lab 10 GMC/SDH ST-2, 1) DMLT ¥3 a9 | RS. 17,000/-
o | HS/Sickle | Technicia /RH VIJ-A-1, | 2) 1 Year Experience RIRIGE]
Cel/SVHC | n NT-C-1, e
P/Blood SBC-1, EERI
Bank OBC-5 3t/
2 | RNTCP Counsello 1 Distict TB ST-1 1) MSW 3¢ AW RS, 20,000/-
9 r Office, 2) 1 Year Experience g
Nagpur
2 | NLEP Para 1 Dist. Open-1 | 1. 12th Pass = Rs. 17,000/-
Q Medical Leprosy 2. Para Medical Worker il
Worker Office, Certificate o
Nagpur T
? [INUHM | Medical | 1 | UPHC SC-1 | MBBS Registered by MMC | TR 45,000/
Officer Muncipal T
(Full Council, vt
Time) Umred i<y
¢ | Tribal Tribal 1 GMC Open-1 | 1) 12th Pass Famm | Rs. 15,500/-
ks Supervis Nagpur 2) TS HATGHAA, FLF | T o
or AT Fresar AW ATETIH af
3) SHEETY 7T Srfigaw faam
srfaarEr ArTTdies sraar.
2 | SNCU Sister 1 Daga SC-5, | 1) Genral Nursing Course 3 & Rs. 20,000/-
W Incharge Hospitalj ST-5, Y5 Years from Govt.
Nagpur VJ-A-1, | Recognised Ipstitution
2 | Suman/SN | Staff 53 | Daga NT-C-4, | 2) B.Sc Nursing
¢ | CU/nfra. | Nurse Hospital, NT-D-2, | 3) Registration & Dlploma qf
SBC-1, | Maharashtra Nursing Council
Hum. Nagpur/P OBC-8,
Reso./IPH HC Lavel EWS-5,
S/NRC/N Open-23
BSU/KM
C/DEIC/
Nursing
g e qe - 78
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Terms & conditions of Remuneration (In Rs.) :- On call/Visit basis -
1. USG Rs. 400/- per case
2. Xray Rs. 50/- per case

3. CT scan Rs. 400/- per case
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Terms & conditions of Remuneration: - On call basis/event Performance based Amount (in Rs.) — 4000/- (per

case)

1. LSCS procedures (with postoperative care) Rs. 4000/- per case.

2. OPD/ANC/PNC Checkup Rs. 50/- case (Maximum allowable Limit Rs. 2000/- per day).

3. Assist in Delivery Rs. 1500/- case.

4. Other Major Surgery Rs. 4000/- per case (with postoperative care).
5. Other Minor Surgery Rs. 2000/- per case (with postoperative care).
6. Sonograpy (USG) Rs. 400/- USG payment will be given to the sonologist performing USG (in case of normal
pregnancy -1 USG, in case of High risk Pregnancy -2 USG)

Terms & conditions of Remuneration: - Full Time Fixed monthly Amount (in Rs.) 75,000/-
1. In order to get fixed monthly amount, it is mandatory to operate minimum 5 LSCS in a month.
2. Incase of 5 or more than 5 LSCS operation in a month, the Gynecologist will receive both amounts (a+b) with

exluding OPD charges i.e. Fixed monthly amount as well as performance based amount as mentioned in Visit/ on call

basis criteria.




Total Monthly salary = a+b (Excluding OPD charges.

3. Incase of less than 5 LSCS i.e. between 0 to 4 LSCS in a month, then Gynecologist will not get Fixed monthly amount
(a)

However Gynecologist will receive only performance based amount (b) as mentioned in Visit basis/on call basis criteria.
Total Monthly Salary = b only.

Other Terms & Condition :-
No TADA will be given for on call/visit.
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Terms & conditions of Remuneration :- On call basis/event Performance based Amount (in Rs.) -4000/-
(Per LSCS)

1. Major Cases -Rs. 4000/- per case

2. Standby - Rs. 2000/- per case

The Remuneration includes Pre Anesthetic check-up, Anesthesia, Post Anesthesia followsup and attending all the
complications related to anesthesia.

No TADA will be given for on call/visit

Terms & conditions of Remuneration: - Full Time Fixed monthly Amount (in Rs.) 75,000/-

1. In order to get fixed monthly amount, it is mandatory to attend minimum 5 LSCS in month at the concerned Health
facility.

2. Incase minimum 5 LSCS attended in a month, the Anesthetist will receive both amounts (a+b). i.e. Fixed monthly
amount as well as performance based amount as mentioned in Visit/ on call basis criteria.

Total Monthly salary = a+b

3. Incase of less than 5 LSCS attended in a month then the Anesthetist i.e. will not get this fixed monthly amount (a)
However Anesthetist will receive only performance based amount (b) as mentioned in Visit basis/on call basis criteria.
Total Monthly Salary = b only.

T T WAl -

Hﬁ?ﬁ?ﬁl‘rf%‘{l?r 31??[, ?Fl?ﬁﬁ?ﬂ 31?‘1’6"5’ www.nagpurzp.com 9¥ 3UisE 311%
AEARF FERUS - FAG FOAAT Gep TAHT SAHT T T@EATHT FE&7 ASrarad ae Feo sqfar
e
¢) vafa/aafas yAmoay ) UM (FF)  3) AA(E SEAAEAET THIUGST  ¥)  EAUE Sedd
JHIGS &) STc= A9 € ) Ml QiSedr=l Sraal/SeH area=l araar o) gHEIU oo AId
THIOS ¢ ) SafE srfermr/amtoke fferh w9/ LHV/fee 3meT ueraear Yoy aféfhde <) urade
STHETET WEl ¢0) RTGS / NEFT &M SSiges=T ST dhedr=l urad! sten faie 3.

ST 9TEY S Sifaw faais - f2. 99/ou/R03R AHAHST 4. 00 T

- oot RewEm f3Hm ardiorEm -
AP qer | o TRarareoar f3aror
9 Cardiologist
? Radiologist
3 Pediatrician
't Gynaecologists
« Psychiatrist
g Anaesthetists e
C Physician/Consultant Medicine TI'Qﬁ'J A W’ s fasmr et W’
< Opthometrist F’ﬂg_rr’ S
Q Audiologist
20 | Lab Technician
29 Cousellor
93 | Para Medical Worker
23 | Medical Officer (Full Time)- NUHM
9% | Tribal Supervisor
9« | Sister Incharge/LHV/Staff Nurse




%—WW@@WW&HWWWQ@WWW&W

YT I5. ¥ ge¥ feaet wmafEy g smens gEen el yors gorad v a5,

:h'avﬁ/gar@?rﬁ W - AEE AR A, s fawm, freer afvwe, fafes o, R

AT F WA~

¢, T8 "9 U% & Aee #ard weurEl s/ma o= #oadT R 32/03/3033 W@ wEw. & FeEHt
ATEfaT SUATST Il AR T3 HeY YaTaY HIAHAUTHT TFh QY ATal.

SRS O 1 T B R e I G B B o L I ok | T - B B R B S
frafoq d9a amaEe a0 e wraaEThT qar w@eew fFar orEEdt aar #wvwrer afawe e
GIELD

3. IS(ETY B Gl TRl AEE 9 AAERGEAT G SEIaT, SASaases Hare! WISTarsl Tt

TES SATSAT AdTaT.

IUFT T TSTETE 9 § UHAT AT AR

He¥ e yar=an d=d, 3 9 Ay 99 gig wehal .

FITET T I=F AAUE AEaAT GgHH W I A

. STfeerd gfaed=ar faaelt |eY qemErdl #Hie aEaE gl GERiEsl 3¢ a9, WRmEER(t yaarst

¥3 99 Vel a9 UHae e faus et srfafafirs fodas o a@wmEier vo aw T wworEEE

ST TETEIAT FAHEET Sy 99 RIS,

¢. U ErERIar fas ufdn 1 9T goradier 5 A9 ST s AR RdHdie 9 e
fadia Fomadfia dad fioer oS T 9o Hefis FEETETST e A FAGAT S |aY

<. HEfad garasiar |ieul dae am, sury Ay ufer faAies wEteua EAr Goway T maearsa

FHTEABEAY THeg FI0AT J53. IATHAT AT FEAH TG TG THN Gl 2o o « TIT WA
e &) S50 WA UT TeareT fa=re e S{rone Arey.

go. SISATIA HISTHY TTEATN= fSHW Faere faamarr AFT #2ar I =rer.

22. AT Hetd TETRLIAT THHA HHThgd IGECUA JHIITS S SUTheeh Q. FIAT IHEAIE
AT A LT ST

9. AT AU WEHEHAT TUAUH/STOATH HE G0 FAAT AT A TUAUH/SUATH qeeediwey qar
e TR LT F TGHIAHE UM 0T I5A .

3. UHUAT WA fEHOT FARA SEeAE SHEANM WS w49 A¥. fHET SUNd qew ad
Wﬁaﬁﬂwwﬁmﬁﬁmwwﬁ%mﬁﬁaww

9%, gﬁr@?ﬁﬁmw&aﬁsﬁﬁmmwﬁwwww@wéﬂwm@

gu. SR UfHe FT0ATd Aol TaTheldl Aiavl Foedl IHea=l e fa=maa 9qq ardia
ferereToETer Arey gfreE wevATd A9
37) qreafures sifow aure U= ©o%

T) UEHY TEAT FEATH 2o YW F USHTY TE{AH FEeAH « U (S qerforw avgar) v
éwma?ﬁ?vs(v—wﬁﬁvrrﬁzowwﬁwwa@)ma{aa%ﬁwﬁﬁé—ﬁv—wo%&ww
MUY ATl .

%) IHeATE wEtH, fAeratE, wmen sl der 7 T qr A sidd a9E ¢
FUIHLAT ¥ [ ATAE &S STed R0 00 30T I,

g ) fawar asmardt Skill Assessment Protocol @ Jeitad AT AT o 0N 3 fHegd THT goo 0

6 M €

TG AATS.
%) ST TETHIET Skill Assessment Protocol @R[ ATEN SO USRI AT F F TN UHRW I[UIATEAA
FIOTT A3, aa= Skill Assessment Protocol @] AT TeiET Skill Assessment Protocol RLSLES

orfafeadt Feoar I,
5. W. T JAEHE ATHE, STEAGF HATGA, ANIE A= {AgAEESTE AR 979
WWW@WHH%W%
%Wﬁwwﬁwﬁwwwwmﬁw@ﬁqﬁﬁaﬁaﬁ%m
W%GWWW@W&HW&WWWWEWW 99 Ofew
FrATTTAST e ATErdTes e eredn sl SHEETHT dreqeedl MR v I5e.



gc. AT FaTfiger AfraT AAFIA TAAG S4 qY FEHSG THF ATWATH WA . a9 -3 T
T S YETESd fAged Ao HHATT FAET UREY ool wewrardl fa. g9/e/Rogs At
A=Y AT e

9%, TATIT SHIATIAT AT AEAATT F. |@F0 -0 eu/aF./2o0/23 . 29/23/302% FATT 3T
T A3, (T & F e T a¥Teed)

Ro. FaTHge sfesy/aEarer Ay fases FodEr fAunier siwe Fearr =g e yearfad q@rer
foar TR THY BISTEST THI0 TETd .

e, Tt afowdy (ww At ow), faous erfr sfafafis fa@ws @i o af T zaw v a9l
Teferd yaremdr (Sar. wfimrdm, srfrafR=mde, &=, auuees, sivy fAwrw sy ) aumarer e
Y .

2. ANTHE Jacies JHGETLETET B, 2o o/- T Gl Yailidies IHGATLATST . 4o/~ T o5 A(H
AR de foregr THfcHs e 9 Fga FeATw WEEL, AEYL @A F. 60403391534, [FSC Code —
MAHB0001321 9% RTGS / NEFT R&T¥ 9¥UT F% aradl ©H Hied S, .

23, AT UETRAIAT ST AN ARIAoal g U9q ATawds AqAd oo IHSATY Iqered 7 HeATH
sgaTHl 3te foefie #wwvar @qu st freer fas afadiee wefm swdr.

¢, HYW fHEeufFar & quacEe e reaet T g I5 .

%, AT ufer erfdt 30/ FEO/aeweedt UfEa S YAy 69 Afuwe A, ger wEwrey i
aqr e, fAae |@fadt, wears. AR G wWIEY qEE 9 Ao AR . Ararad Rl

JHAT &TaT Il AU ATel.
-

SMrgaragsal.
GRS
foreer s srferdt
foreer afwe -ITgR




