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2 | NPCDCS Cardiologi 1 Civil Open-1 | 1) MBBS with post Graduate ¥3 99 | Rs.
st Surgeon Degree (MD) in Medicine) A | 1,25,000/-
Office, from Institution recognized by ey
Nagpur Medical Council of India T
2) Desirable: DM or equivalent e/
in Endocrinology or Cardiology | 3¢ =
( lyrs exp. Of working as a
specialist in hospital will be e
preferred) T
* | IPHS Radiologis 3 Daga ST-1, | MD (Radiologist/D.M.R.D) T On Call
t Hospital NT-B-1, ot o /Visit Basis
Nagpur & | NT-C-1, T (TSI
SDH NT-D-1, srfir ffr &5, =
Kamthee SBC-1, qrarar. )
3 | IPHS Gynaecolo | 2 | Daga OBC-2 | M.S (0.B.G.Y.)/D.G.O il Rs.75,000/-
gists Hospital ;“f (Full time
Nagpur ) Fixed
=T Monthly)
« | IPHS Anaestheti | | | SDH/RH in MD Anesthesia / DA/ DNB | @0 [ Rs. 75000/-
sts Nagpur e | (Full time
District wo ay | Fixed
Monthly)
« | NPHCE Physician/ 1 NPHCE MD Medicine / DNB Rs. 75,000/-
Consultant
Medicine
% | NOHP Dental 1 NPCDCS Open-1 | 1) MDS/BDS Rs. 30,000/-
Surgeons Office, 2) For BDS -2 Years
Nagpur Experience of minimum 10
(NPPCD) chair Hospital
© | SNCU Medical 4 Daga NT-B-1, | 1) MBBS 2) DCH/MD Rs. 60,000/-
Officer Hospital OBC-3, | stqeamd 9rem=r
Nagpur EWS- 1,1 3 sy s st
Open-1 —_—
< | Blood Medical 2 Daga MBBS Registered by MMC Rs. 60,000/-
Bank Officer Hospital
Nagpur
2 | RBSK Medical 11 SDH/RH ST-3, | MBBS or BAMS (Male) Rs. 28,000/-
Officer VI-A- 1, | fFame = gur=n EEEL]
(Male) NT-B-1, AT
NT-D-1, AT
SBC-1,
EWS-1,
Open-3
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¢ | RBSK Medical SDH/RH ST-2, | MBBS or BAMS (Female) | ¥3 ¥ | Rs. 28,000/-
° Officer NT-C-1, | fqm = 9uT=T 3y RIRIE)
(Female) NT-D-1, AT © e
SBC-1, AT iy
EWS-1, &/
Open-1 3¢ av
2 | AYUSH Medical RH Katol | VJ-A-1 | Graduate in homeopathy gar | Rs. 28,000/
9 Officer (BHMS) g
(Homeopathy) T
2 | RBSK & Pharmacis GMC/SDH | ST-1, | Diploma in Pharmacist Lt Rs. 17,000/-
2 | NVHCP t /RH Open-2 | (faFmme = TUTT FHTHTET s g
ERREIEGRIGIEIEIES) AT
¢ | IPHS X-Ray RH SC-1, | 1) 10+2 with diploma in afor | Rs. 17,000/-
3 Technicia Deolapar ST-1, | relevant field srfafat
n VJ-A-1, | 2) 1 Year Experience TS
EWS-1, faorast
g | RI Cold Zilla Open-1 | 1. SSC Pass Certificate =t | Rs. 17,000/-
1 Chain Parishad, 2. Diploma in T
Technicia Nagpur Electrical/Mechanical e
n Engineering o v
3. 2 Year Experience for -
Diploma Holder Pharm
Or .
3. Govt. ITI in Refrigeration & ;%l;tT
Air Condition Course (2 Year) su T
4. NCTVT Certificate
5. MSCIT
6. Four Wheelar Licence
HGATH Jream
7.3 Year Experience for ITI
Pass Candidate
¢ | NPPCD Audiome NCD Cell, 1. Any graduate with Typing Rs. 17,000/-
Y tric Nagpur skill, Marathi - 30 words per
Assistant minute , English 40 words per
minute with MSCIT
2. Diploma in Audiology
3.1 Year Experience
¢ | NOHP Dental NCD Cell, 1. 12th Science and Diploma in Rs. 17,000/-
% Hygienist Nagpur Dental Hygienist Course.
Registration with State Dental
Council
2.2 Year Experience
¢ | DEIC & Audiologi Daga SC-1, | 1. Degree in Audiology Rs. 25,000/-
o | NPPCD st& Hospital, Open-1 | 2.2 Year Experience
Speech Nagpur
Therapist (DEIC) &
NPCDCS
Office,
Nagpur

(NPPCD)
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2 | Blood Public Daga ST-1, | 1. Batchler in Mass %3 99 | Rs. 20,000/-
¢ | Bank Relation Hospital NT-C-1 | Communication OR Journalism | #WTE
Officer Nagpur OR Equivalent Degree. T
(Blood 2.2 Year Experience T
Bank 1/
Unit) e A
2 | NPPCD Instructor NPCDCS ST-1, | Diploma in Hearing Language Al | Rs. 17,000/-
3 for Office, VJ-A-1 | and Speech (DHLS) EER
Hearing Nagpur T
Impaired (NPPCD) ERLEE]
Children kil
2 | RNTCP TBHV AIIMS 1. MSW Heferd | Rs. 17,000/
o Nagpur 2.1 Year Experience qaTHT
? | NOHP Dental NPCDCS Open-1 | 1. 12th Pass with Dental clinic ar Rs. 15,500/-
9 Assistant Office, experience AT
Nagpur 2.1 Year Experience ElGl
(NPPCD) T qg
] | Tribal Cell | Tribal GMC, SC-1 1. SSC Pass Rs. 15,500/-
2 Cell Nagpur 2. FNTS HaTaHo, FYE
Coordinat STST STSAT AW ST
or
* | IPHS Statistical CS Office, SC-1 Graduation in Statistics or Rs. 17,000/-
3 Investigat Nagpur Mathematics , MSCIT
or
* | NUHM Medical UPHC SC-1 | MBBS Registered by MMC Rs.45,000/-
't Officer Muncipal
(Full Council,
Time) Umred
2 | NTCP Psycholo NTCP SC-1 | MA Psychology Rs. 30,000/-
w gist Cell,
Nagpur

. F. R (F-TF0 a591) A IRTHRIAT STET WA -

Terms & conditions of Remuneration (In Rs.) :- On call/Visit basis -
1. USG Rs. 400/- per case

2. Xray Rs. 50/- per case

3. CT scan Rs. 400/- per case

A9, F.3 (TR a57) a1 qerdar e @rSewHr -

Terms & conditions of Remuneration :- On call basis/event Performance based Amount (in Rs.) — 4000/- (per

case)

1. LSCS procedures (with postoperative care) Rs. 4000/- per case.

2. OPD/ANC/PNC Checkup Rs. 50/- case (Maximum allowable Limit Rs. 2000/- per day).

3. Assist in Delivery Rs. 1500/- case.

4. Other Major Surgery Rs. 4000/- per case (with postoperative care).
5. Other Minor Surgery Rs. 2000/- per case (with postoperative care).
6. Sonograpy (USG) Rs. 400/- USG payment will be given to the sonologist performing USG (in case of normal
pregnancy -1 USG, in case of High risk Pregnancy -2 USG)

Terms & conditions of Remuneration :- Full Time Fixed monthly Amount (in Rs.) 75,000/-
1. In order to get Fixed monthly amount, it is mandatory to operate minimum 5 LSCS in a month.
2. Incase of 5 or more than 5 LSCS operation in a month, the Gynecologist will receive both amounts (a+b) with

exluding OPD charges i.e. Fixed monthly amount as well as performance based amount as mentioned in Visit/ on call

basis criteria.




Total Monthly salary = a+b (Excluding OPD charges.

3. Incase of less than 5 LSCS i.e. between 0 to 4 LSCS in a month, then Gynecologist will not get Fixed monthly amount
(a)

However Gynecologist will receive only performance based amount (b) as mentioned in Visit basis/on call basis criteria.
Total Monthly Salary = b only.

Other Terms & Condition :-
No TADA will be given for on call/visit.

Fq. F.¥ (AT ) AT IETHAAT el AIAATAT -

Terms & conditions of Remuneration :- On call basis/event Performance based Amount (in Rs.) -4000/-
(Per LSCS)

1. Major Cases -Rs. 4000/- per case

2. Standby - Rs. 2000/- per case

The Remuneration include Pre Anesthetic check-up,Anesthesia,Post Anesthesia followsup and attending all the
complications related to anesthesia.

No TADA will be given for on call/visit

Terms & conditions of Remuneration :- Full Time Fixed monthly Amount (in Rs.) 75,000/-

1. In order to get Fixed monthly amount, it is mandatory to attend minimum 5 LSCS in month at the concerned Health
facility.

2. Incase minimum 5 LSCS attended in a month ,the Anesthetist will receive both amounts (a+b). i.e. Fixed monthly
amount as well as performance based amount as mentioned in Visit/ on call basis criteria.

Total Monthly salary = a+b

3. Incase of less than 5 LSCS attended in a month then the Anesthetist i.e. will not get this Fixed monthly amount (a)
However Anesthetist will receive only performance based amount (b) as mentioned in Visit basis/on call basis criteria.
Total Monthly Salary = b only.
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? Cardiologist
Q Radiologist
3 Gynaecologists ?TQQ’J A tfsrare, s faasmr et afwe, fafes
't Anaesthetists A=, Y
G Physician/Consultant Medicine
% | Dental Surgeons NCD Cell, foreer afoare 3, foadl e se, A
© Medical Officer (SNCU)
< | Medical Officer (Blood Bank) AL A AR, e s Sy i, it
| Medical Officer- RBSK (Male) T, AL
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920 | Medical Officer- RBSK (Female)
29 | Medical Qfﬁcer— AYUSH (Homeopathy) ‘{rQﬁ?{ T AR ’ AT farsmr freRT qﬁ'q—q’, iR
92 | Pharmacist - I'KI'SSK Ffﬂé_rf, AT
23 | X-Ray Technician - [PHS o
2% | Cold Chain Technician- RI
9« | Audiometric Assistant - NPPCD
2% | Dental Hygienist - NOHP NCD Cell, freer afareror &g, foadt e staes, GIRIERS
29 | Audiologist & Speech Therapist
g¢ | Public Relation Officer- Blood Bank | wrsdtar smarer stfsrame, s fawmr foreer afkwe, fafes
A, AR
92, | Instructor for Hearing Impaired Children | NCD Cell, fStegr afsraror &g, forady e Sde5, AT
2o | TBHV - RNTCP T AR A, AR faanT e aRkue, fofes
FEA, AT
39 | Dental Assistant - NOHP NCD Cell, fregr ufueror &g, foedl efhiet e, ArTIE
k2 | Tribal Cell Coordinator
3 | Statistical Investigator - [PHS ?nzﬁ'q AR AfYAE, SRRy fawmr foreer aue, fafes
3¢ | Medical Officer (Full Time)- NUHM | @TE4, AR
4« | Psychologist - NTCP
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